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WE WILL, in a timely manner, furnish the Union with 
copies of the letters we received from United States Im-
migration and Customs Enforcement, Homeland Security 
Investigations (HSI), containing the names of unit em-
ployees whom HSI identified as having suspect employ-
ment documents or not being authorized to work in the 
United States, requested on July 13, 16, and 21, 2015.

THE RUPRECHT COMPANY

The Administrative Law Judge’s decision can be found 
at www.nlrb.gov/case/13-CA-155048 or by using the QR 
code below. Alternatively, you can obtain a copy of the 
decision from the Executive Secretary, National Labor 
Relations Board, 1015 Half Street, S.E., Washington, 
D.C. 20570, or by calling (202) 273-1940.

Daniel Murphy, Esq. and Timothy Koch, Esq., for the General 
Counsel.

Ronald Mason, Esq. (Mason Law Firm Co., L.P.A.), counsel for 
the Respondent.

Kristin Martin, Esq. (Davis, Cowell & Bowe, LLP), counsel for 
the Charging Party.

DECISION

STATEMENT OF THE CASE

JOEL P. BIBLOWITZ, Administrative Law Judge. The parties 
herein waived a hearing and submitted this case directly to me 
by way of a joint motion and stipulation of facts and exhibits 
dated March 7 and 9, 2016. The order consolidating cases and 
the first amended consolidated complaint, which issued on 
September 30, 2015 and February 11, 2016, were based upon 
unfair labor practice charges filed by UNITE HERE Local 1, 
herein called the Union, on June 26, 29, July 17, and August 
18, 2015. The first amended complaint alleges that The 
Ruprecht Company, herein called the Respondent

(1) Unilaterally transferred bargaining unit work to temporary 
employment agency employees on May 15, 2015, without 
prior notice to the Union and without affording the Union an 
opportunity to bargain with Respondent with respect to this 
conduct and the effects of this conduct; 

(2) Unilaterally enrolled and implemented the E-Verify em-
ployment eligibility verification program on May 13, 2015, 
without prior notice to the Union and without affording the 
Union an opportunity to bargain with Respondent with re-
spect to this conduct and the effects of this conduct 

(3) Bypassed the Union and dealt directly with its employees 

in the Unit on July 16 and 20, 2015, by discussing with them 
Respondent's intention to provide (a) specific amounts of sev-
erance pay to those employees who it would discharging in 
the near future, in exchange for each of them signing a separa-
tion agreement and general release, and (b) rehire rights for 
those same employees.

(4) Has failed to furnish the Union since July 16, 2015, with 
unredacted versions of the documents the Union requested on 
July 14, 2015, when it requested that Respondent furnish the 
Union with U.S. Immigration and Customs Enforcement 
(ICE) correspondence that includes the names of employees 
with suspect employment documents or who are specifically 
not authorized to work in the United States.

The Joint Motion and Stipulation of Facts and Exhibits pro-
vides as follows:

(1) The Charge in 13-CA-155048 was filed by the Union on 
June 26, 2015, and a copy was served by regular mail on Re-
spondent on June 29, 2015. Pt. Ex. 1(a) and (b)

(2) The Charge in 13-CA-155049 was filed by the Union on 
June 26, 2015, and a copy was served by regular mail on Re-
spondent on June 29, 2015. [Jt. Ex. 2(a) and (b)]

(3) The Charge in 13-CA-156198 was filed by the Union on 
July 17, 2015, and a copy was served by regular mail on Re-
spondent on July 17, 2015. [Jt. Ex. 3(a) and (b)]

(4) The Charge in 13-CA-158317 was filed by the Union on 
August 18, 2015, and a copy was served by regular mail on 
the Respondent on August 20, 2015. Pt. Ex. 4(a) and (b)] 

(5) An Order Consolidating Cases, Consolidated Complaint, 
and Notice of Hearing issued September 30, 2015, and were 
served by certified mail on Respondent on September 30, 
2015. Pt. Ex. 5(a) and (b)] (6) Respondent's Answer to the 
September 30, 2015, Consolidated Complaint was received 
on October 14, 2015. [Jt. Ex. 6] 

(7) The First Amended Consolidated Complaint issued Feb-
ruary 11, 2016, and was served by certified mail on Respond-
ent on February 11, 2016. Pt. Ex. 7(a) and (b)] 

(8) Respondent's Answer to the February 11, 2016, First 
Amended Consolidated Complaint was received on February 
25, 2016. [Jt. Ex. 8] 

(9) The Ruprecht Company ("Ruprecht," "Company," or "Re-
spondent"), established in 1860, is a privately-held meat pro-
cessor and food manufacturer serving both domestic and in-
ternational customers in the foodservice and retail sectors. 
Ruprecht provides center of the plate protein items to the 
country's finest food service and retail establishments. 

(10) Ruprecht has expanded its focus to fully cooked meal so-
lutions, side dishes, and other value-add raw items. As a result 


